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Dear Presidents,
Dear Prime Ministers,
Ladies and gentlemen,

The main message that BusinessEurope would like to convey to this social
summit is that Europe can remain one of the best places in the world to live,
work, and do business if we do necessary reforms.

We prepared a fact sheet showing our track record on the social front.
Europeans rank very high in global comparisons. And the European Union has
been instrumental in making the European way of life what it is today. We should
be more outspoken in saying this. At the same time, we must be very clear on
the need to address the challenges facing us.

The recovery is getting stronger. This window of opportunity should be used to
make necessary reforms.

Economic and social challenges must be addressed in a coherent way,
recognising that economic progress is the basis for social well-being

Companies have a central role to play. Their ability to deliver growth and jobs
depends on a broad policy-mix. All European policies have to be mobilised.

Our European Single Market needs to be developed, defending its 4 freedoms,
empowering our industrial basis, and embracing digitalisation. Pursuing forceful
EU trade policies and strengthening our Economic and Monetary Union is also
key.

Social policies deserve special attention because of their impact on the
employment intensity of growth.

Employers are proud of the social values that are part of our European DNA.
However, to defend them, we must modernise our social model.

To be able to finance social safety nets, we must be competitive. Let us not
forget that our model is subject to tough global competition. There are very
different models out there, like China, Russia or India. It is our joint responsibility
to make sure that it will be our model that prevails.



We must do better in in terms of growth, employment and productivity. And for
that, we need to lift rigidities in labour law, reduce excessive non-wage
labour costs, address skills mismatches and remove unemployment traps.

The European pillar of social rights rightly recognises that the main
responsibility for the delivery of its principles lies in the hands of Member States,
and that the autonomy of the social partners has to be respected.

To be effective, labour market and social policy decisions should be taken as
closely as possible to the employers and citizens concerned.

The EU should avoid further heavy-handed legislative intervention.

What will happen on the revision of the written statement directive will be
extremely important.

We are very disappointed by the ETUC decision not to negotiate. This directive
deals with issues at the heart of social partners competences. Social dialogue
is about compromise.

To conclude on a broader and brighter note, let me repeat that BusinessEurope is
fully committed to building a strong European Union with higher growth and
more jobs. Let us all work in this direction. Doing so is in our common interest.
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