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Lifelong Learning (LLL)

Lifelong Learning:

A precondition
for employment security
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LLL and job security

e No guarantee for job security in a dynamic
economy

e Development of stronger competencies will
secure employability for every EU-citizen!
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Public policy

The challenge for the public policy:

e To provide competencies that better correspond
to the need of the labour market: Requires
better adaption of the national education
systems

e To secure better competencies for each EU-
citizen: Increase ability to change

employment/change profession in a globalized
world
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What to do?

e Within the Lisbon strategy to develop national
strategies with emphasis on:

Provide better basic skills as a necessary foundation
for LLL

Strong involvement of the social partners in the
development of education programmes

Increased public and private investments in LLL

Improvement for guidance and counselling to support
participation in LLL

Upgrading of competencies for those with the lowest
level of education — shared responsibility
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LLL — The Danish Experience

e The Globalization Strategy
e Three partite agreement on adult education

e Collective labour market agreement on funding
the adult education
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