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39 Members from 33 European countries

* This year, BUSINESSEUROPE celebrates its
50th anniversary

e Priorities:

Implementation of reforms for growth and jobs
Integration of European markets

Govern the EU efficiently

Shape globalisation and fight all kinds of protectionism

Promote a secure, competitive and climate-friendly energy
system

Reform European social systems to respond to globalisation "
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Key challenges facing European labour
markets — Recommendations on flexicurity
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e Member States

— Design a right mix of policy measures addressing
flexibility and security dimensions for workers and
employers in a holistic and balanced way

— Involve social partners in the design of policy
measures and develop their capacities where needed

— Integrate the various policy measures in their NRPs

— Strengthen efforts for a real and effective

Implementation of the various flexicurity measures at

the appropriate level
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Key challenges facing European labour
markets — Recommendations on flexicurity

 European Commission and the Parliament

— Involve the social partners in the ongoing
debate on defining flexicurity principles at
European level and take into consideration
the present contribution

e Social Partnhers

— Actively contribute to the design and
Implementation of policy measures
addressing the flexibility and security
dimensions
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